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Starting salaries in finance and accounting are
forecast to increase by an average of 4.7%
next year, according to the 1999 Robert Half
and Accountemps Salary Guide. In 1998,
average starting salaries were projected to
increase by 3.1%.
Robert Half and Accountemps are the
full-time and temporary placement divisions,
respectively, of Robert Half International Inc.,
a staffing company specializing in account
ing, finance and information technology. The
annual salary survey is based on an analysis
of the thousands of job orders managed by the
company’s U.S. offices. “Salary growth in the
finance and accounting fields can be attrib
uted to strong demand for these professionals
to guide and support both short- and long
term business expansion initiatives,” said Max
Messmer, chairman and CEO of Robert Half
International.
“Companies are hiring accountants at all
levels, from accounts receivable professionals
who can manage a growing volume of incom
ing payments for products and services, to
analysts who can provide strategic advice
based on assessment of financial information
collected throughout their organizations,”
Messmer said. “The rising use of project
teams has also heightened the need for
finance and accounting staff with leadership
and communication skills.”
In corporate accounting, starting salaries
are forecast to rise by an average of 5.1% at
large companies. Senior accountants and
accountants with one to three years of experi
ence will see the most substantial gains, with
respective increases in base compensation of
6.1% and 6.0%.
Meanwhile, accounting managers at
medium-sized companies (those with sales of
$25 million to $250 million) will experience a
5.7% rise in average starting salaries. “With
heightened competition for qualified candi
dates, many organizations are training less

experienced accountants to fill more
advanced roles and customizing positions to
meet the unique skills of new employees,”
Messmer said. “Companies in industry are
developing more attractive compensation
packages that include benefits such as flexible
work schedules, signing bonuses and
extended vacation time.”
Fastest Growing Salaries

At small companies, accounting clerks will
enjoy a 10.3% increase in average starting
salaries. “Businesses are actively hiring entry
level staff to support accounting department
objectives, which is translating into higher
starting salaries for these professionals,”
Messmer said.
Starting compensation for accounts
receivable/accounts payable managers at
small companies will rise by 9.3%. Payroll
clerks at small companies will see a 9.2%
increase in average starting salaries.
Other key findings in the 1999 Robert
Half and Accountemps Salary Guide:
• Senior analysts at companies with more
than $250 million in sales will start in the
range of $41,750 to $53,750—up 6.4%
from 1998.
• General, audit and cost accountants with
up to one year of experience will enjoy a
4.8% increase in average starting salaries
at large companies, bringing them into the
range of $31,000 to $34,250.
• Chief financial officers and treasurers at
businesses with $50 million to $100 mil
lion in revenues can expect to be offered
4.6% more than last year. Starting salaries
will range from $81,000 to $105,750.
• Assistant, divisional and plant controllers
and assistant treasurers at companies with
$10 million to $50 million in revenues will
see starting salaries increase by 4.2%. Base
compensation will range from $46,750 to
$59,500 annually.
continued on page G2
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continued from page G1—Salaries
Demand for finance and accounting
professionals is expected to be particularly
strong in industries such as finance, insur
ance and real estate; manufacturing; high
technology; business services; health care;
and construction. However, hiring activity
varies significantly based on geographic
region. (A regional analysis of hiring trends
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and compensation variances is included in
the Salary Guide.)
Information in the Salary Guide is
derived from the thousands of job searches,
negotiations and placements conducted
each year by experienced Robert Half
recruiting managers. Continuing or ongoing
salaries are not reported because too many

Y2K Critical Dates to
Watch in 1999
By Wayne Harding, CPA
Y2K failures are already causing problems that are no longer sim
ple annoyances. According to a recent study of 114 Fortune 500
companies by Cutter Information Corporation, in 1998, 40%
reported technology breakdowns and 70% of those breakdowns
caused financial miscalculations for the third quarter.
As Jan. 1, 2000, draws closer, it is expected that these prob
lems will multiply. But the question remains: Just how bad will it
be? No one can say in exact terms; however, we can look ahead to
anticipate possible problem times.
Here are the dates to monitor and the reasons they are impor
tant:
• Jan. 9, Apr. 9, Sept. 9 and Dec. 31, 1999: These are known as
“program trigger dates.” They are significant because they con
tain the numeral nine or 99. Some programmers used 99 within
date fields to signify something different from a date; such as
end of file or end of routine. Some programs count the number
of days into a year for calculations—not the month and date.
As of this writing, nothing unusual had occurred on Jan. 9 or
Apr. 9, 1999, which could be good news for the remainder of the
“program trigger dates,” but don’t bet on it. Continue with your
contingency planning.
Not only is Dec. 31, 1999, a programming trigger, but, if
problems occur, almost all will take place on or before 12:01
a.m. Jan. 1, 2000. Some countries will experience problems
before others because they are in different time zones. Therefore,
early in the morning (in U.S. time zones), we can watch what
happens in countries just to the west of the International
Dateline. Trouble in New Zealand, the Philippines, Asia and
Australia could indicate potential problems in Europe, Africa
and in the United States, Canada, Central and South America.
Someone in your organization should be assigned to monitor
international ramifications. Updates can then be passed along to
the head of the Y2K contingency team.
• Apr. 1, 1999: Apr. 1, 1999, is listed as a critical date because it’s
the time when some large state governments and companies
experience the financial rollover into a new fiscal year. We moni
tored public reports for a week after Apr. 1 to see if any prob

•
•

•
•

•

external factors—such as seniority, work
ethic, job performance and training—affect
the salaries of full-time employees as work
histories develop.
To get a copy of the guide, visit the
Robert Half Web site.
www.rhii.com

lems arose, and as of press time none were reported. This could
be good news, showing that the Y2K issue is being properly han
dled. However, it can take several weeks for problems to reveal
themselves—and some entities might choose to keep their trou
bles private.
July 1, 1999: On this day, 44 states begin a new fiscal year.
Aug. 22, 1999: Some earlier versions of the Global Positioning
Satellites (GPS) could fail. GPS satellites must have accurate
time calibrations to function. The earlier satellites counted the
number of Mondays from launch date.
Jan. 10, 2000: This is the first date that has a nine-character date
field.
Feb. 29, 2000: The rule is that century dates are not leap years
unless the century is divisible as an integer by 400. Therefore,
2000 will be a leap year.
Oct. 10, 2000: This will be the first date that has a 10-character
date field.

Once we have safely passed these dates, we can take a breather
and enjoy our venture into the 21st century!

Wayne E. Harding, CPA, is Vice President and General Manager
of Hosting Services at Great Plains Software. He serves on the
AICPA Information Technology Practices Subcommittee and
chairs the High Tech Task Force. This material is adopted from the
Technology Alert issued by the Information Technology
Membership Section, 212/596-6211.

OMB Circular A-133 Compliance Supplement
As we prepared this supplement for publication, the Office of
Management and Budget was working on a draft of the 1999
Compliance Supplement.
The Compliance Supplement, Appendix B to OMB Circular A133, Audits of States, Local Governments, and Non-Profit
Organizations, was first issued in June 1997 and is updated annu
ally.
Readers should look for a Notice of Availability of the 1999
Compliance Supplement that the OMB planned to publish in the
Federal Register in Apr.

Published for AICPA members in government. Opinions expressed in this CPA Letter supplement do not necessarily reflect policy of the AICPA.
Joseph F. Moraglio, supplement editor
Ellen J. Goldstein, CPA Letter editor
703/281-2037; e-mail: Moraglio@mindspring.com
212/596-6112; e-mail: egoldstein@aicpa.org
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MIG Chair’s Chat
Room
By Beryl Davis, Chair
AICPA Members in Government
Committee
Several weeks ago, I was contacted by a
fellow CPA who was leaving public
accounting and was interested in pursuing a
new career. He asked me if I could provide
any guidance to help him prepare for his
new venture. 1 immediately thought of the
Center for Excellence in Financial
Management (CEFM). This Web-based
tool was developed to help AICPA mem
bers understand and keep current with the
concepts of the New Finance. What is the
New Finance? The term was coined by the
AICPA to describe the revolutionary
changes that have taken place in financial
management during the last decade. CPAs
are no longer considered “bean counters.”
They are trusted professionals who add
value by reengineering business processes.
The New Finance encompasses manage
ment accounting topics that can help CPAs
become strategic decision makers.
The CEFM is a brand name for all
AICPA programs, products, services, inter
nal resources and external partnerships that
support the Institute’s members. It is a
clearinghouse of information and ideas for
every CPA. To see what I mean, visit the
AICPA Web site (www.aicpa.org) and click
on CEFM. Although it was initially devel
oped with members in business and indus
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try in mind, the service is a very useful tool
for CPAs in government.
The CEFM can help you understand
business issues and interpret technical pro
nouncements by linking you to the sites of
various organizations that provide account
ing, auditing, and other financial informa
tion. The site can connect you to technical
information hotlines. If you are interested
in professional development and education,
there is a link to the AICPA’s self-study and
group study CPE courses. In addition to the
knowledge to be gained through each
course’s curriculum, these programs offer
exceptional networking opportunities. You
can also find helpful information through
the CEFM’s reference to a catalogue of
publications, products and services. For
example, if you are interested in outsourc
ing your information technology depart
ment, the site can serve as a valuable
resource.
The CEFM Web site includes informa
tion concerning the AICPA competency
model for the new finance professional.
This model can be beneficial in acquiring
the personal attributes, leadership qualities,
broad business perspective and functional
expertise you need to be successful as a
New Finance CPA.
The CEFM can link you to information
on AICPA member affinity programs. You
may be able to save money on insurance,
car rentals and lines of credit by checking
out this section of the Web site.
The Members In Government
Committee hopes to work with the
Business and Industry Executive
Committee to include new and additional
reference points in the CEFM to meet the
needs of CPAs in government. This will be
an ongoing project. Nevertheless, you can
begin right now to take advantage of this
excellent resource tool and advance your
career development. The CEFM will help
align you with your business and industry
counterparts to address the challenges of
the New Finance. This resource, available
exclusively to AICPA members, will help
you better meet your responsibilities as a
CPA in government and play a key role in
financial management.
As part of its commitment to provide
members in government with new opportu
nities for personal and professional growth,
the AICPA has reassigned reporting respon
sibility for the Members in Government

Committee to John Morrow. John was
recently promoted to Vice-President of New
Finance. His expertise in this area will fur
ther support the committee in its efforts to
accomplish its strategic initiatives. We all
know that CPAs in government are finan
cial managers. They just happen to work in
the government arena. The New Finance
provides a body of knowledge that can ben
efit all CPAs, including CPAs in govern
ment.
The next issue of this supplement will
be in Sept. I want to wish you and yours a
happy, healthy, safe and restful summer. I
also encourage you to mark your calendars
for the National Governmental Accounting
& Auditing Update Conference, which will
take place in the following two locations:
• Aug. 2-3, Washington, D.C.
• Sept. 27-28, Phoenix.
After each conference, there will be an
optional half-day session on the GASB
reporting model.
Today’s opportunities for CPAs seem
limitless, especially considering the back
ing and support we receive from the
AICPA. If you have comments to help the
Members in Government Committee better
serve you, please contact me at the fax
number or e-mail address below.

407/246-2878

bdavis@ci.orlando.fl.us
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CFO Council Provides Web

based Toolkit on Workforce

Development
New on the Internet is the U.S. Government
Chief Financial Officers Council’s toolkit
“Building A Financial Management
Workforce Development Plan.” The toolkit
was developed by the CFO Council’s
Human Resources Committee to encourage
the financial community to build and sus
tain workforce development plans. Such
plans should foster continuous learning and
promote accountability, effectiveness and
efficiency in government financial opera
tions. Kenneth Bresnahan, chair of the
committee and CFO of the Department of
Labor, wrote that “the toolkit:
• Identifies the driving forces of change in
federal financial management today.
• Addresses the impact of these changes
on our financial management workforce
and the need for continuous learning.
• Provides useful tools to assess, identify,
execute and evaluate developmental
training.
• Outlines the steps managers and employ
ees can take to achieve executable and
effective professional development
plans.”
All elements of the toolkit can be
found at:

fmancenet.gov/fmancenet/fed/cfo/hrc
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AICPA Council to Consider Rule
203 Recognition Criteria
The AICPA Governing Council is consider
ing Rule 203 recognition criteria developed
by a special task force of the AICPA Board
of Directors. AICPA Council has authority
under Rule 203—Accounting Principles of
the AICPA Code of Professional Conduct
to designate bodies to promulgate account
ing standards. To date Council has desig
nated two:
• The Financial Accounting Standards
Board.
• The Governmental Accounting Standards
Board.
It has not designated a body to promul
gate accounting standards for federal gov
ernment financial reporting.
Representatives of the Federal
Accounting Standards Advisory Board of
Directors and the U.S. General Accounting
Office addressed the July 1998 AICPA
Board of Directors meeting regarding their
interest in having FASAB designated under
Code Rule 203 as the body to establish gen
erally accepted accounting principles for
federal government financial reporting. The
AICPA leadership agreed to consider this
arrangement and appointed a special task
force to develop criteria for the Board to
evaluate and recommend to Council for
approval. Rule 203 criteria were developed
by the task force and were discussed and

AICPA Issues Guidance on Year 2000

Disclosures Made Under GASB 99-1

approved by the Board at its Dec. 1998
meeting.
In addition to the adoption of criteria,
the task force recommends that the AICPA
establish another working group to assess
the processes and standards of the FASAB
as they relate to the criteria and to report its
assessment to assist the Board and Council
in deciding whether to award Rule 203
authority to the FASAB.
The special task force developed these
criteria:
1. Independence. The body should be
independent from the undue influence of its
constituency.
2. Due process and standards. The
body should follow a due process that is
documented and open to all relevant aspects
of alternatives.
3. Domain and authority. The body
should have a unique constituency not
served by another existing Rule 203 stan
dard-setting body.
4. Human and financial resources. The
body should have sufficient funds to sup
port its work. Its members and staff should
be highly knowledgeable in all relevant
areas.
5. Comprehensiveness and consistency.
The body should approach its processes
comprehensively and follow concepts con
sistent with those of existing Rule 203 stan
dard-setting bodies for analogous circum
stances.

Bulletin (TB) 98-1, Disclosures About Year 2000
Issues, would not preclude an entity from qualifying
as a low-risk auditee under Circular A-133, Audits of
States, Local Governments, and Non-Profit
Organizations.
If an entity chooses to reissue its financial statements as a
result of GASB TB 99-1, Disclosures about Year 2000 Issues—an
Amendment of Technical Bulletin 98-1, the entity should follow the
procedures presented in an attachment to OMB’s memorandum.
Also, as with any other issue affecting an auditee’s ability to
comply with federal program requirements, auditors must consider
the effect of the Y2K issue when conducting audits under Circular
A-133, particularly when applying the risk-based approach to
selecting major federal programs to audit. However, the auditor is
not expected to plan and perform procedures solely to determine
whether an auditee is Y2K compliant.
Questions regarding the memorandum should be directed to an
auditee’s federal cognizant or oversight agency. A copy of the mem
orandum is available at OMB Web site:

cacounting
& auditing
news

The Governmental Accounting Standards Board
issued GASB Technical Bulletin No. 99-1,
Disclosures about Year 2000 Issues—an Amendment of Technical
Bulletin 98-1 (TB 99-1) (see The CPA Letter Members in
Government Supplement, Apr. 1999). TB 99-1 allows entities to
make the required year 2000 disclosures either in the notes to the
financial statements or as required supplementary information.
The AICPA has issued related guidance for auditors. The guid
ance is available at the AICPA Web site.
www.aicpa.org

Impact of Y2K Opinion Qualification on Single

Audits
In a memorandum to federal inspectors general and chief financial
officers, the Office of Management and Budget has determined that
an opinion qualification resulting solely from Y2K disclosures, or
the omission of such disclosures, required by GASB Technical

www.whitehouse/WH/EOP/OMB/Grants

